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In our research we have learned more 
about the landscape that Black-owned 
businesses have to traverse in order to stay 
afloat. Based on 2017 data for Arizona, the 
average Black-owned employer firm had 
10 employees and generated $1.1 million 
dollars, this is in comparison to 23 employ-
ees and $5.4 million in revenue for all stage 
employer firms. 

Whether it is the age of black owned 
firms compared to their peers of all other 
groups, or the fact that loan requests are 
three times less likely to be approved than 
that of their white counterparts.  The sys-
tem is littered with examples that illustrate 
the mountains that black businesses have 
to overcome to merely stay afloat. 

According to data provided by the Uni-
versity of California at Santa Cruz, black 
men and women are one and two largest 
percentage changes in the number of 
active business owners over the first three 
quarters of 2021. This indicates a signifi-
cant opportunity that Foresight Founda-
tion is directly equipped to address. This 
is not just due to there being more black 
owned businesses in the marketspace, but 

that there are also more black owned busi-
nesses that need a non-traditional route 
to get over the rocks and rims that keep 
black businesses from reaching a place of 
stability. 

Minority owned businesses need invest-
ments of both social and economic capital 
from institutions that better understand 
the experiences and perspectives of 
minority communities, and are capable of 
creating data driven solutions.  Foresight 
intends to utilize national trends and 
models to bring forth best practices for the 
community at large. Foresight intends to 
assist the State of Arizona in accelerating 
equity by building a purposeful strategic 
collaborative ecosystem-supplier diversity 
advocacy, capital, job creation, and associ-
ated technical support in which minority 
business enterprises can thrive.

This is our mission as Foresight Foudation 
for Economic Equity.  To be the catalyst 
that connects the ingenuity and innova-
tion within our communities to the sup-
ports and resources that are necessary to 
provide generational wealth opportunities 
across the community. 

Foresight Foundation for Economic Equity promotes and support economic and community develop-
ment through investments in minority-owned enterprises, housing, education, and healthcare while 
promoting the business case for diversity, both social and financial. By operating as a Community 
Development Financial Institution, we foucs on the financing needs of African American, Latino,  
Native American families and children across Arizona, and across the greater United States.

“Without community there is no liberation...”  

        Audre Lorde

 
Who Are we?
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for Economic Equity

Foresight Foundation for Economic Equity 
promotes and support economic and com-
munity development through investments 
in minority-owned enterprises, housing, 
education, and healthcare while promot-
ing the business case for diversity, both 
social and financial.

We operate a premiere, 501(c)(3), non-
profit, Community Development Financial 
Institution (“CDFI”) that provides financing 
solutions benefiting low-income, African 
American, Latino, Native American families 
and children throughout Arizona and the 
United States.

In our research we have learned more 
about the experience and landscape that 
Black-owned businesses have to traverse 
in order to be stay afloat. Based on 2017 
data for Arizona, the average Black-owned 
employer firm had 10 employees and gen-
erated $1.1 million dollars, this is in com-
parison to 23 employees and $5.4 million 
in revenue for all stage employer firms. 
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How did we arrive at this moment that we are in today?

Founder’s 
STATEMENT

For centuries, economic disparities have 
persisted in Black communities through-
out the United States. Although there 
have been innumerable program efforts to 
improve these inequalities, only minimum 
results have been achieved. Actions date 
to the Reconstruction Era, 1863-1877 to 
combat racial discrimination in hiring prac-
tices, and similar programs have evolved 
since affirmative action for instance, but 
few, if any, have addressed assisting Black 
businesses. 

Today, only failed attempts are what can 
be seen in regard to ameliorating this cru-
cial economic imbalance that keeps Black 
communities impoverished. However, 
hope is always on the horizon.

The year 2020 proved to be a pivotal 
point in the political arena. Presidential 
debates were in full swing—inclusive of 
the necessity to close the economic gap 
between Black businesses and employ-
ment opportunities. In the midst of these 

debates, the digitally public lynching of 
George Floyd occurred and this sparked 
worldwide protests regarding social and 
criminal justice reform.  

It was at this juncture that our organiza-
tion Foresight Foundation engaged in 
discussions with Mr. Bryant Barber, lawyer 
and partner in Lewis & Roca Finance Prac-
tice Group, concentrating primarily in mu-
nicipal and tribal capital markets located in 
Phoenix, Arizona. These discussions were 
centered around the development of a 
pilot program in Arizona that would yield 
successful and tangible outcomes improv-
ing conditions associated with social, 
education, financial, and health disparities. 

With the prolific advice from Mr. Barber, 
the research, and studies we have done, 
we believe the Foresight Foundation has 
viable solutions that will financially make a 
decisive and long-term difference.

We have outlined long and short-term 
goals that will ultimately be a real turning 
point in these plaguing economic dispari-
ties.

The Foresight Foundation is a nonprofit, 
African-American, community-driven 
foundation seeking to improve and serve 
minority business enterprises with the 
ability to offer meaningful and lucrative 
financial opportunities.

We are excited and enthusiastic about 
achieving our mission and goals. We are 
incumbent and relentless about making 
a real difference in the communities we 
serve.

It is our hope that you will partner with 
us in this necessary and long-awaited 
venture.  That together we can have the 
foresight to be the change that we want 
to see, and that you choose to walk with 
Foresight Foundation as we carry that 
change across Arizona and beyond.

Mahatma Ghandi

“If we could change ourselves, the tendencies in the world would also change. As 
a man changes his own nature, so does the attitude of the world change towards 
him.  This is the divine mystery supreme…WE need not wait to see what others do”
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Dr. Antoinette Farmer Thompson is 
a dynamic change agent with over 2 
decades of executive leadership in 
Academia and Financial Services. 

Dr. Antoinette Farmer Thompson
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Park Central 
Revitalization 
Project

  

Foresight Foundation  
for Economic Equity
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Black Matters

In the state of Arizona, Blacks 
make up 5.2% of the total popu-
lation, however black business-
es account for 1 billion dollars 
in revenue and 400 million dol-
lars in payroll.
Despite this success, black 
entrepreneurs are still denied at 
a rate three times higher than 
their white counterparts when 
applying for business loans. 
According to research analyst 
Drew Callow with GPEC, “This 
disparity could be indicative of 
a couple of different things .  It 
could indicate a growing recent 
trend, an influx of Black entre-
preneurship here {[in Arizona] 
on the other hand it could be 
indicative of systemic barriers 
to black owned businesses as 
they attempted to scale
This current emerging eco-
nomic renaissance assuredly 
should and must include an 
ecosystem of strategic equity 
constructs with intentional, 
productive, and measurable ef-
forts to transform communities 
of color.

BUsiness
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• Joint venture with Raza Development Fund (“RDF”) the largest HIspanic 
CDFI in the country, making this one of the only Black and Latino CDFI 
collaborations in the country. 
 

• Raised $750K in grants 

• Launched Economic Equity Council and listening/educational circles 
with representation from small/mid-size business, Pacific-Southwest 
Supplier Diversity Council, Greater Phoenix Leadership, Rounds Consult-
ing, APS 

• Received an award of $3M in lending capital from JP Morgan Chase 

• Launched and invested in central Phoenix redevelopment project with 
supplier and workforce diversity contractual terms and conditions  

• Partnered with established entities to design solutions, advocate, and 
submit formal proposals for Black & Brown Women-owned small busi-
ness training initiative, black and brown trailblazer program, and strate-
gic economic solutions

foresight 
HIghlights

Don’t Sit down and wait for the opportunities 
to come. Get up and Make them
       Madame CJ Walker

Foresight Foundation 
for Economic Equity
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60 Million Revitalization and Development Project in part-
nership with Plaza Companies, Chicanos Por La Causa, and 
First Fidelity Bank including Supplier Diversity and  
Workfofrce Development Requirements

Park Central 
project

THE NEW PARK CENTRAL

Prime Location

Designed for Success

The new Park Central will combine its rich mid-century-
modern history with a new focus on technology, inno-
vation and design, including all the most sought-after 
features in today’s office and retail market. 

With a nod toward its past and an eye toward the 
future, Park Central will provide visitors and employees 
with east access to major transportation, neighbor-
hoods and housing, and all the benefits of being at the 
heart of Phoenix’s urban core.

High ceilings with a variety of fascinating exposed roof 
structures. Ground level indoor/outdoor work experi-
ences. Authentic non-traditional office experiences. 
Exceptional design by local architect richärd+bauer. A 
collaborative campus atmosphere.

“[Don’t] let anyone convince you that your dream, your vision to be an 
entrepreneur, is something that you shouldn’t do”

          Cathy Hughes
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Foresight 
Futures

Cat a reme ducepes confecturo etionfes labeferdium hui 
praedie  eres orunte s endela viderem quon loremus. 

Foresight Foundation
for economic equity

 Equitable Economics  
 Research

 Business Bootcamp

 Community Listening and  
 Learning Sessions

How can the current Black/African American informal network 

be transformed into a formal economic ecosystem of empower-

ment by leveraging relationships and resources, collective plan-

ning and processes
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Arizona Center for Economic Progress

Business Bootcamp
Foresight Foundation will identi-
fy and work with small and mid-
size business owners to increase 
their capacity to grow their busi-
ness while also giving them the 
skills and knowledge to compete 
for major business opportunities 
related to initiatives like Light 
Rail, and upcoming major events 
in the Valley.

Equitable Economics
Funding research with lead 
economist to produce strategic 
roadmap for Arizona to create 
Equity in Economics Council ex-
panding development in finan-
cial and social capital initiatives 
in Workforce, Housing, and Light 
Rail Transportation and Equi-
table Transit Oriented Develop-
ment

Listening Sessions
We value the voice of the com-
munity .  Foresight Foundation 
will host a  series of Listening 
and Learning sessions, where we 
dive deeper and closer to under-
stand the direct obstacles facing 
minority owned businesses in 
Arizona , and hear their expe-
riences in dealing with other 
financial institutions

Black women are the fastest growing demographic of entrepreneurs in the 
U.S.,” accounting for nearly 2.7 million businesses nationwide.

FORESIGHT FUTURES{24/7}
New business  
applications by 
black female  
business ownership 
increased by 22% in 
2021

Black Businesses in ARizona generated over 
1 Billion dollars in revenue in 2017
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building capacity to position our 
community to have impact and a 
sustainable future

Working with our financial partners Foresight will  
acquire a sizeable  portfolio of investments specifi-
cally targeting our key demographics . 

FOresight: A Black Female Lead, Community Driven Foundation

CHANGING 
LIVES... 
TRANSFORMING 
COMMUNITIES
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Telephone:  602.258.9119 
E-mail: admin@fffee.org

1401 E Jefferson Street 
Phoenix AZ, 85034


